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профсоюза РАН «Дубки-2022»
Дискуссионная площадка

"Проблемы нормативного регулирования оплаты труда 
и социальная справедливость в научной сфере» 

(анализ ситуации и постановка задач). 



Мотивация
• Нарастание диспропорций в оплате труда работников научной сферы: 

- Рост отставания доходов ИТР и научных работников;

- Нарастание региональных диспропорций,

- Необъяснимые с точки зрения Трудового законодательства отличия 
доходов внутри КПГ и сотрудников, занимающих одинаковые 
должности при примерно одинаковой продуктивности 

• Ст. 132 ТК РФ «Заработная плата каждого работника зависит от его 
квалификации, сложности выполняемой работы, количества и качества
затраченного труда и максимальным размером не ограничивается, за 
исключением случаев, предусмотренных настоящим Кодексом.



Участники дискуссии
• Вдовин В.Ф., Селезнев Е.П. , Брязгин А.А.,   Караев В.Ю., Третьяков 

М.Ю.,  Богомолов Я.Л., WFSW (Carvalho F., Bacxeli D., Maicas S., и 
др).

• Ровно 2 года презентации Евгения Петровича Селезнева



Испания
https://www.jobted.es/salario/profesor-universidad

https://www.uma.es/media/tinyimages/file/HBSS_Retribuciones_PDI
_2021.pdf

https://www.uv.es/transparent/pdi/retribucions_pdi-UV.pdf

https://www.jobted.es/salario/profesor-universidad
https://www.uma.es/media/tinyimages/file/HBSS_Retribuciones_PDI_2021.pdf
https://www.uv.es/transparent/pdi/retribucions_pdi-UV.pdf


https://www.uma.es/media/tinyimages/file/HBSS_Retribuciones_PDI_2021.pdf

https://www.uma.es/media/tinyimages/file/HBSS_Retribuciones_PDI_2021.pdf










https://www.uv.es/transparent/pdi/retribucio
ns_pdi-UV.pdf





Португалия



Пояснение к таблицам по Португалии
• 75% of the personnel (all 4 categories) are in the public sector (public servants); 25% in private universities. Total number of about 18000 are in the 

public sector.

• The following information concern only the public sector since rules in the private sector are in most cases not established by law and I am not in a 
position to draw a clear picture.

• Concerning the distribution of people among the 4 categories the situation is typically as follows: category 1 (the highest) has less than 10% of the total 
number of professors. Categories 2+3, about 15%. Category 4 (the lowest) about 75%. This is the result of the insignificant number of promotion 
opportunities mainly because of underfunding of the universities. There are in practice no differences between the duties carried out by professors of 
the 4 categories (teaching and research), only because of the “power” the system in reality gives to the 1st category, there is a great burden of work 
forced upon the lower categories. There are no additional payments at all.

• Concerning the aspect of being permanent or not being permanent in a position, the fact is that the number of precarious (limited time contracts) is 
near 50 % of the total number of colleagues working in the public universities, sometimes with no pay at all! Those just accept the situation because it 
allows one to improve his or her curriculum, These colleagues with a limited time contract are not included in the numbers given above. That means 
that the total is about double the number of 18 000 given above. The situation as concerns researchers (not teaching personnel) is similar in quality not 
in numbers: a large majority are precarious with limited time contracts (6 years) or fellowships without the rights inscribed in the Labor Law of the 
country.

• The passage from one category to the next requires an exam by an international jury but as said before there are very few opportunities because of the 
said underfunding of the Higher Education and R&D institutions.

• The money values calculated from the tables I have sent are brutto. The tax system is so that it is difficult to estimate the total amount to be subtracted 
by the state. It depends namely on the dimension of the family aggregate (how many children for instance; married or single, etc). A rough number I can 
give for the teachers and researchers is between 35 and 40 %. There is a progressive scale and a free of tax level that is quite low. It probably benefits a 
taxi driver or a non-specialized factory worker and even then not all.


